
 

 
 

OFFICERS 
 

CHAIRPERSON 
 

Dorothy I. Height 
National Council of Negro Women 

 

VICE CHAIRPERSONS 
 

Judith L. Lichtman 
National Partnership for 

Women & Families 
 

Karen K. Narasaki 
Asian American Justice Center 

 

William L. Taylor 
Citizens’ Commission on Civil Rights 

 

SECRETARY 
 

William D. Novelli 
AARP 

 

TREASURER 
 

Gerald W. McEntee 
AFSCME 

 
EXECUTIVE COMMITTEE 

 

Barbara Arnwine 
Lawyers’ Committee For Civil 

Rights Under Law 
 

Caroline Fredrickson 
American Civil Liberties Union 

 

Kim Gandy 
National Organization for Women 

 

Ron Gettelfinger 
International Union, United 

Automobile Workers of America 
 

Marcia Greenberger 
National Women’s Law Center 

Dennis Courtland  Hayes 
NAACP 

Andrew J. Imparato 
American Association of People with 

Disabilities 
 

Jacqueline Johnson 
National Congress of 

American Indians 
 

Edward J. McElroy 
  American Federation of Teachers, 

AFL-CIO 
 

Floyd Mori 
Japanese American Citizens League 

 

Marc H. Morial 
National Urban League 

 

Janet Murguia 
National Council of La Raza 

 

Ralph G. Neas 
People For the American Way 

 

Debra Ness 
National Partnership for Women and 

Families 
 

Mary Rose Oakar 
American-Arab Anti Discrimination 

Committee 
David Saperstein 

Union for Reform Judaism 
 

Theodore M. Shaw 
NAACP Legal Defense & 

Educational Fund, Inc. 
 

Shanna L. Smith 
National Fair Housing Alliance 

 

Joe Solmonese 
Human Rights Campaign 

 

Andrew L. Stern 
Service Employees 
International Union 

 
 

John Trasvina 
Mexican American Legal Defense 

and Educational Fund 
 

Reg Weaver 
National Education Association 

 

Michele Warholic Wetherald 
American Association of 

University Women 
 

Mary G. Wilson 
League of Women Voters of 

the United States 
 

Richard Womack 
AFL-CIO 

 
COMPLIANCE/ENFORCEMENT 

COMMITTEE CHAIRPERSON 
 

Karen K. Narasaki 
Asian American Justice Center 

 
PRESIDENT & CEO 

 

Wade J. Henderson 

Hubert H. Humphrey Civil Rights Award Dinner – May 14, 2008

 
 
 
 
 
 

 

   Leadership Conference  
      on Civil Rights            

 

 1629 K Street, NW 
10th Floor 
Washington, D.C. 20006 
 
Phone: 202-466-3311 
Fax: 202-466-3435 
www.civilrights.org 

December 5, 2007 
 
The Honorable Edward M. Kennedy   The Honorable Michael B. Enzi 
Chairman      Ranking Member 
Committee on Health, Education,    Committee on Health, Education,  

Labor and Pensions     Labor and Pensions 
United States Senate     United States Senate 
Washington, D.C. 20510    Washington, D.C. 20510 
 
Dear Chairman Kennedy and Ranking Member Enzi: 
 
On behalf of the Leadership Conference on Civil Rights (LCCR), the nation’s oldest, largest, and most 
diverse civil and human rights coalition, with nearly 200 member organizations, we urge you to support 
the Working Families Flexibility Act.  The bill is a positive step toward giving working people a 
manageable work schedule that allows them to both be good employees and spend time with their 
families.  The Working Families Flexibility Act allows employees to request, free from fear of reprisal, 
a different work schedule or location, and it requires employers to give these requests meaningful 
consideration. 
 
Working people, particularly immigrants, people of color, and women, are increasingly forced to work 
multiple jobs to make ends meet, and to juggle significant work and family responsibilities.  By giving 
workers and employers the chance to make mutually satisfactory arrangements on work schedule and 
location, this bill, along with other work and family priorities such as guaranteed sick time and paid 
family and medical leave, will help to forge a more humane workplace. 
 
The Working Families Flexibility Act forbids employer retaliation for worker requests for flexible 
hours, thus allaying employees’ fear that a mere request for a flexible work schedule could be held 
against them.  The bill also mandates that employers meet with employees who make a request and give 
written reasons if it is denied, ensuring that employers give real consideration to these requests.  Thus it 
is good for both workers and businesses because, in conjunction with other workplace standards like 
paid sick days, it presents an opportunity to boost workers’ productivity by making the workplace 
healthier and improving morale.   
 
For many, making ends meet in today’s economy is a challenging task, and too often, workers must 
sacrifice their family life to meet job demands – even though a more flexible arrangement might have 
been reached if they had been able to have a meaningful conversation with their employer.  This bill 
sets up a process for such conversations and helps make the workplace more receptive to the needs of 
working families, and we urge you to support it.  Should you require further information or have any 
questions, please contact Paul Edenfield, Counsel and Policy Analyst, at (202) 263-2852, regarding this 
issue. 
  
Sincerely,  
 
 
 
Wade Henderson     Nancy Zirkin 
President & CEO     Vice President / Director of Public Policy 
cc: Members of Senate Committee on Health, Education, Labor and Pensions 


